
University of Nebraska Omaha 

Assistant Professor – Emergency Management  

Department Public Administration  

 

The School of Public Administration, University of Nebraska at Omaha seeks applicants for an 

assistant professor position in Emergency Management to begin August 2018. A successful 

candidate for this position will possess a PhD in Emergency Management, Disaster Science or a 

related field. Excellent ABD candidates may also be considered. Candidates seeking to fill the 

position should have interests and demonstrated capacity to teach in at least one of the following 

areas: preparedness and risk management, agency collaboration, law and administration. A 

willingness to teach introductory courses in emergency management and offer courses in an on-

line format is also required. Candidates must have the demonstrated ability to conduct research 

in emergency management such as the following areas: cyber security, business recovery, public 

health, geography/GIS, and national security. Other research areas may be considered. Potential 

for externally funded and peer-reviewed published work is also required. The position offers a 

teaching load of two courses per semester and a nine-month contract with the possibility of 

summer teaching contingent on available resources. 

 

The University and Emergency Management have a strong commitment to achieving diversity 

among faculty and staff. We are particularly interested in receiving applications from members 

of under-represented groups and strongly encourage women and persons of color to apply for 

this position. The University of Nebraska does not discriminate based on race, color, ethnicity, 

national origin, sex, pregnancy, sexual orientation, gender identity, religion, disability, age, 

genetic information, veteran status, marital status, and/or political affiliation in its programs, 

activities, or employment. 

 

The University of Nebraska at Omaha is an equal opportunity employer. The university and 

school have a strong commitment to achieving diversity among faculty and staff. We are 

particularly interested in receiving applications from members of under-represented groups and 

strongly encourage women and persons of color to apply for this position. 

 

The position will remain open until filled. For additional Information and to apply.   

 

https://unomaha.peopleadmin.com/postings/5480

